
 

PRINCIPAL 

PERSON SPECIFICATION 

 
Attributes Essential Desirable 

QUALIFICATIONS & EXPERIENCE 

Education  A degree or equivalent 
with QTS 

 Post Graduate study  
 

 NPQH accreditation or 
equivalent qualification 

Experience  Evidence of exceptional 
impact as a Senior Leader 

 

PROFESSIONAL KNOWLEDGE 

Safeguarding  A clear commitment to the 
importance of 
Safeguarding and fulfilling 
all of the Trusts associated 
policies 
  

 A clear commitment to 
ensuring pupils develop 
exemplary behaviour in 
school and in wider society 
 

 

Teaching, 
Learning & 
Assessment 

 Clear understanding of 
outstanding teaching, 
learning and assessment 
practise 

 

 Clear understanding of all 
national testing practices 
and frameworks including 
Early Years  

 

 A commitment to 
delivering the Trusts 
teaching, learning and 
assessment philosophies 

 

 



 

Attributes Essential Desirable 

 A commitment to ensuring 
all pupil groups including 
those with SEND have the 
very best provision and 
experience at school.    

Performance 
Analysis 

 Can analyse and 
interpret appropriate data 
to monitor pupils’ 
progress, set and achieve 
ambitious, challenging 
targets and identify areas 
for improvement 

 Experience of managing 
and acting on 
underperformance, 
leading to improved 
outcomes 
 

 Clear understanding of 
the Ofsted framework 
and the outstanding 
criteria 

 
 Able to write an effective 

SEF and associated 
evaluation and 
improvement documents 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 

 

RESOURCE MANAGEMENT 

Finance  Understands strategic 
financial planning, 
operational budget 
management and 
principles of best value 
 

 Has experience of strategic 
financial planning, 
operational budget 
management and 
principles of best value. 

PROFESSIONAL SKILLS 



 

Attributes Essential Desirable 

Curriculum  Clear understanding of 
Early Years philosophies 
 

 Able to create and 
successfully implement a 
curriculum that fulfils the 
Trusts vision of Fun, 
Creativity and 
Achievement 
 

 The skill to create an 
outstanding learning 
environment for the 
school community. 

 

Ethos  Can manage the efficient 
and effective day-to-day 
running of the school to 
ensure a safe, secure and 
healthy environment 
 

 A holistic approach to the 
wellbeing and education 
of our pupils 

 

 Is a self-aware leader who 
is able who understands 
the importance of a 
“relationship based” 
culture 

 

 A commitment to 
prioritising the well-being 
of the staff team 

 

 



 

Attributes Essential Desirable 

Leadership  Can think strategically, by 
building, communicating 
and implementing a 
shared vision of excellence 
and equity for all 
 

 A commitment to 
working with the 
Executive Team to 
support and develop the 
aims of the Trust 

 
 Ability to manage a team 

to produce outstanding 
outcomes 

 

 Able to nurture, promote 
and sustain a happy and 
hardworking team 

 

 Demonstrate optimistic 
personal behaviour, positive 
relationships and attitudes 
towards their pupils and 
staff, and towards parents, 
governors and members of 
the local community. 

 
 Ability to command 

respect 
 
 Incisive and clear strategic 

thinker 
 
 Able to motivate pupils 

and staff 
 
 Personal Impact and 

Presence 
 
 Flexible and approachable 

 



 

Attributes Essential Desirable 

 
 Resilient under pressure 
 
 Positive and energetic 

approach to work 
 
 Has an appropriate sense 

of humour and fun 
 
 Confident communicator 

and presenter 

 
 
 

 
 

 


